Criminal Justice Psychology (CRJ 104)
Spring Semester – Class Syllabus and Schedule
Online Course

Instructor: Christopher R. Boulter
Contact Information: boulterchristor@jccmi.edu
			JCC main switchboard: 517-787-0800
			Office 517-990-9700 ex. 2 (8-4p Monday through Friday)

Required Text: 

Bartol, C.R. & Bartol, A. M. (2013). Criminal and behavioral profiling. Sage. Los Angels, CA. ISBN: 978-1-4129-8308-2

Burgess, A. W., Regehr, C. & Roberts, A. R. (2013 0.Victimology: Theories and application. Jones and Bartlett Learning. Burlington, MA. ISBN: 978-1-4496-8493-8.

Course Description:
This course is designed to explore the theory and research on the development of criminal behavior, the causes of crime, and crime prevention.  We will explore these topics using the psychological point of view with emphasis and application on current practice. This course will examine and evaluate the role of these and other factors in understanding the motives behind antisocial acts, such as persistent violence, multiple murders, and sexual offenses. Throughout this course, students will acquire knowledge and practice in the application of the biopsychosocial method to assist in understanding criminal behavior.

Objectives:
The course goals are listed separately on the course home page.  However, it is important that we discuss why we have Associate Degree Outcomes (ADO’s). ADO’s are designed for several reasons.  First, they allow me to assess your knowledge and applications of certain topics that we will cover.  Secondly, if you follow these goals, you will earn transferability, graduation credit, and professional skills to follow through with your career path.  Finally, when you keep these goals in mind, you will use the information that is presented in this class appropriately and will hopefully expand your perception of the criminal mind and the field that investigates the same.  Please take the time to print this important document, review the objectives, and implement them into your study/learning program.

Course Expectations and Policies:
All students will be required to purchase and read the primary texts.  All recommended reading that is listed on the course home page is not a requirement; however, it may benefit your learning.  When additional reading or support for the text is needed, I will provide the research for you to print and read.

In addition to the required reading, we will have discussion forums about the topics and how they apply to the real world.  I will supplement both of these areas with “real life” experiences and case information.  Examinations and quizzes will cover both the text and the information provided in these “conversations.”

How you earn your grade:
Discussion questions:
We will have discussions over topics from the text.  In addition, I may add documents that support the texts findings, or refute the information provided.  Further, I may add relevant material from a closed case file to support the author’s position.  I will post discussion topics or questions.  You will be required to, at a minimum, post a comment supported by a strong argument, research, or other data, that will apply to this topic.  Simply stating that “I do not agree”, is not enough.  You will have to back up your opinion one way or the other.  Solely using your opinion is not enough. You will do this for each one of the topics that I post with a maximum of three topics a week.  If you do not back up your statement with information from the text, a peer reviewed journal article, or another professional source, the comments will not count towards your grade. Additionally, you will in turn, be required to post a strong argument, research, or other data, that either supports or refutes the comments of a fellow student.  You will do this a minimum of three times per topic.  Minimum requirements will look like this:

Topic A:

One post to the instructors comment.  Three additional posts to three different peer comments.  Total of four posts per this topic.

This may seem confusing, but as we go along, you will get the hang of it. You first posting is due by midnight on Wednesday night of each week, with the following three post being due by Midnight of Friday night each week.  Any post made prior to the course opening for the week, or after Friday night at midnight will be deleted and will not count towards your grade.  Please do not work ahead or get behind.
Each topic will be worth a total of 50 points.  Your grade will be based on the amount of posts, the critical thinking that went into your comments, and if you were able to support your argument with documentation.  The grade will be completely subjective and scored by me. There will be 5 weeks’ worth of discussions. Discussions on the topics will not occur in the first or final weeks, thus you will potentially receive 250 points towards your overall grade.

QUIZES:

There will be a quiz every other week.  The quiz will be a written paper or a multiple choice quiz.  The quiz will cover the texts, any discussion questions, or any document submitted to support the discussions.  Each quiz will be worth a total of 50 points.  There will be 5 quizzes for a total of 250 points.  The goal of the quizzes is simply to get you thinking about the topics.  

SHORT PAPERS:

Every other week you will have to complete a short paper (no less than two pages and no more than three pages) covering a specific topic(s) from one or both of the textbooks.  If the assignment requires you to look at both books, you still only need to complete one paper.  Each paper is worth 50 points for a total of 250 points.

Each paper will be to basic APA standards.  This means Times New Roman, 12 Font, double spaced, and half inch margins. You WILL need to submit a reference page and a title page for each paper.  They do NOT count towards the overall page length.

FINAL EXAM:
You will have a final exam that will be worth 200 points of your grade.  

Academic Honesty Policy:
	Academic honesty is expected of all students. Each student will produce their own work and not represent the work of others as their own via plagiarism or cheating nor will a student aid others in the violation of the ethical principle of academic honesty. Plagiarism is the failure to give credit for the use of material from outside sources. Plagiarism includes but is not limited to:
	Using data, quotations, or paraphrases from other sources without adequate documentation

Submitting others’ work as your own
Cheating means obtaining answers/material from an outside source without authorization.  Cheating includes but is not limited to:
	Plagiarism in all forms

Using notes/books without authorization
Copying
Submitting others’ work as your own or submitting work for others
Altering graded work
Falsifying data

Make – up and extra credit:
I do not offer make up or extra credit.  Please do not ask for this exception unless you have a major emergency.  A major emergency will be classified as a medical emergency, a death in the family, or some other major circumstance as determined by me.  Documentation of the same will be required before I consider allowing you to make up any particular topic.

CONDUCT:

Please remember that when you take an on-line course that no one is able to read your tone of voice, body language or the context in which you make a point.  Keep this in mind.  I would ask you to remember before you make a post to a chat or a forum that you need to re-read what you have written to make sure that it will not offend, hurt, or anger someone else.  Feel free to argue your point, but do so professionally.  Feel free to use the “expressions” that you would normally use when you would instant message a person or send them an email.  I will not tolerate abusive, rude, or profane posts or language in any form unless you are quoting someone and use a reference.  If you do not adhere to this simple rule of civility, you will be removed from this class.  

Withdrawal from the class:
You must initiate a withdrawal in person at the school.  If the withdrawal from the class is instructor initiated, the student will be notified by letter by the registrar’s office after the withdrawal has been processed for an opportunity for the student to appeal the withdrawal from the class.  If the withdrawal from class is student initiated, it is necessary for an advisor or counselor to approve the schedule change.  The student’s official withdrawal will be the date received at the registrar’s office.  A student is not considered withdrawn from class until the withdrawal form has been processed (add/drop from). Refund’s are not guaranteed from the college, and will require third party documentation and a written request.  For additional information please visit the JCC website under the registrar’s office page.

If for any reason, at any point, you consider the option of withdrawing from the class, please speak with me first.

“I” (INCOMPLETE) GRADE:

An incomplete (I) will be considered when, in my opinion, your work is sufficient in quality but is lacking in quantity to meet the course objectives.  This does not mean that it is automatically given if you request it.  It is not a substitute for a W grade.  It assumes you have faithfully have done good quality work (2.0 or better), and that you have a good and sufficient reason (as determined by me) not to complete the class.  Please note that while I do not routinely assign this grade, I will be glad to discuss your individual situation with you.
A grade of “I” may be removed by satisfactorily meeting the course objectives during either of the next full-length semesters (fall/winter) or at an earlier date specified by me. We will have a written agreement as to what you would need to do in order to remove the “I” grade. 
If the “I” is not removed by the end of the specified time, it will be replaced with whatever grade you earned before the “I” grade was assigned. This could result in you receiving a 0.0 for the class. Under no circumstances will the “I” grade be allowed as the final grade in the class.


Total amount of points available in this class:
Discussion questions: 250
Quizzes: 250
Short paper: 250
Final exam: 200
Total points: 950

Forum grades and papers are subjective.  What does that mean?

Please read the following article by Dr. Matthew Smith:

Reflections on Subjective Grading
By Matthew J. Smith, Ph.D.

	Grades are symbols intended to communicate levels of accomplishment.  As such, they are subject to the same process of interpretation that all symbols are, and thus often subject to ambiguity.  What a “C” means to an instructor assigning that grade (e.g. “competent”) and what it means to a student receiving it (e.g. “failure” may be substantially different.  This ambiguity may be particularly frustrating when it comes to subjective assignments, those that receive grades based on the instructor’s perceptions of merit, as compared to objective assignments, where a right or wrong answer may exist.

	While you are less likely to find yourself receiving letter grades once you have completed your formal education, you are likely to receive subjective evaluations in your vocation particularly if you attempt to advance within your field.  Hence, it benefits you to understand just what a particular evaluation tool means, not just to you, but also to the person conducting the evaluation.  Here then, are some of my thoughts about what the subjective grades assigned in my courses are intended to communicate:

	Let’s start at “C-level.”  Like its namesake, sea level, the “C” provides a starting point for measuring things above it and below it.  If I may extend the metaphor further, ‘C” grades are on an even keel.  They indicate that there are sufficient merits within the student’s product to declare it competent.  A ‘C” is intended to say, “This submission does what I have asked for well enough.”

	Unfortunately, not every submission can demonstrate competence, and even the best students can fall short of a competent performance in every instance.  At times, a submission goes below C-level because of one or more deficiencies.  Any number of problems, including (but not limited to) missing elements of the assignment, poor mechanics, or lack of insight may lead to a “D” grade.  Such a grade means to say, “There are problems here with meeting the expectations of the assignment.”

	An “F” grade is reserved for those instances where the deficiencies are so serious or so numerous as to suggest no appreciable credit should be awarded for the submission.  An “F” says, “The submission does not coincide with the basic expectations of this assignment.” An “F” may also be used in instances of plagiarism or cheating, since those are violations of the most basic expectation of honesty in submitting any work.

	On the brighter side, some of submissions can demonstrate understanding and accomplishment that raise them above the C-level.  A “B” grade indicates a performance that not only meets all of the expectations of the assignment, but clearly exceeds one or more of them. This could include the insight or expression of ideas that go beyond expectation for what is necessary for competence.  A “B” suggests, “This submission does everything that I expected…and then some.”

	“A” grades are reserved for those instances where a submission not only exceeds expectations; it does so in a fashion that is “as good as it gets.” Thus, “A” submissions exceed multiple expectations, and among other things, provide insight, demonstrate skillful expression, and reflect originality and attention to detail.  These grades are reserved for truly outstanding work, and as a consequence, they are awarded neither lightly or often.  An “A” intends to say, “ This submission is exemplary in many ways.”

	Please note that in terms of subjective grading, I am responsible for grading your submissions, not you as a person.  Good people, people I happen to like, often receive grades on their submissions that do not match the quality of person they are.  This is because the product may not meet or exceed the expectations of a given assignment.  In all fairness then, it is my job to make my expectations clear so that you have a good chance to meet them.

	Finally, you will note that effort is not mentioned in the above guidelines.  Effort is a necessary but not sufficient factor in the successful completion of an assignment.  Some people work hard and still get D and F grades, and some folks put forth little effort and manage B grades.  However, in my experience those who put forth less effort rarely achieve much distinction.  Therefore, I encourage you to invest your best effort, to take advantage of me and the other resources in the course, and to accept maturely the results of any given performance.

Grading scale:
The final grading scale is based on the totals of the above graded activities.  I do not grade on a curve, your grade will be what you earn.
90-100 % = 4.0
85-89 % = 3.5
80-84 % = 3.0
75-79 % = 2.5
70-74 % = 2.0
65-69% = 1.5
60-65 % = 1.0
59 % and below = 0.0
Final note:
If you are having a difficult time with this class, please let me know.  I am excited about facilitating your learning and getting to know you.  If you need extra assistance, clarifications, or some help, please feel free to email me. In the event you email me with a question, I reserve the right to determine how and in what mode to respond. For example, if you have a question that has already been answered in the syllabus, I will in all likelihood refer you back to that document. However, if you have a question regarding a concept, etc., related to the class, and I determine the most efficient and effective means of dealing with it would be to discuss the issue(s) over the phone, (or in person), I will inform you of same and we will proceed from there.
Please keep in mind that regardless of the mode of communication we use, civility and appropriate manners will be maintained. 
This syllabus is a tentative guide to your learning process.  It is subject to change at any time and for any reason the instructor sees fit.  If it is changed, it will be immediately posted so that you can make changes to your learning plan.

Course Schedule:

Week 1:
Introduction to the course and general questions.

Week 2: 
Victimology, Chapter 1
Criminal Behavior and Profiling Chapter 1
Test 1
Discussion Forum 1

Week 3:
Criminal Behavior and Profiling Chapters 2 and 3
Short Paper 1

Week 4:
Victimology Chapter 3
Criminal Behavior and Profiling Chapter 4
Test 2
Discussion 2

Week 5:
Victimology Chapter 6
Criminal Behavior and Profiling Chapter 5
Short Paper 2

Week 6:
Criminal Behavior and Profiling Chapter 6
Test 3
Discussion 3

Week 7:
Victimology Chapters 7 and 8
Short Paper 3

Week 8:
Victimology Chapters 9 and 10
Test 4
Discussion 4

Week 9:
Victimology Chapter 11
Short Paper 4

Week 10:
Victimology Chapter 13
Test 5
Discussion 5

Week 11:
Criminal Behavior and Profiling Chapters 8 and 9
Short Paper 5

Week 12:

Final Exam

